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Biotech companies in 2017 saw dramatic
improvement in the proportion of women
among leadership, with about 93% of companies
with women in leadership roles.
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4 Smarter women in
Reasons having
Several studies have shown that, regardless of
leadership individual
is good
for
IQ, teams
thatbusiness
include women have higher
levels of group intelligence than teams comprised
solely of men.
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Invest in companies with at least one female
founder

•

Make sure the company has at least three
executives who represent gender and ethnic
diversity
2. https://www.credit-suisse.com/us/en/news-and-expertise/research/credit1. http://anitaborg.org/wp-content/uploads/2014/03/The-Case-for-Investing-inWomen-314.pdf; http://www.catalyst.org/knowledge/bottom-line-corporateperformance-and-womens-representation-boards-20042008; and https://
www.credit-suisse.com/us/en/about-us/media/latestnews/articles/mediareleases/2014/09/en/42376.html

suisse-research-institute/news-and-videos.article.html/article/pwp/news-andexpertise/2012/07/en/does-gender-diversity-improve-performance.html
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Recognize unconscious biases and focus on
sound proof-of-concept
4. http://www.nytimes.com/2015/01/18/opinion/sunday/why-some-teams-are3. http://www.scientiﬁ camerican.com/article/how-diversity-makes-us-smarter

smarter-than-others.html; and https://www.cmu.edu/news/archive/2010/October/
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3. Better Decision Making, Innovation and
Sources:
1667 K Street, NW Suite 800 :: Washington, DC 20006
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Performance
Diverse boards are better able to consider issues in a
well-rounded way and have been shown to make better
decisions, have more creative problem-solving skills, be
more innovative, have higher levels of effort by all members, and have better average performance.

4. Smarter

:: www.awis.org

https://magazine.awis.org/publication/?i=491204
http://www.catalyst.org/file/445/the_bottom_line_corporate_performance_
and_women’s_representation_on_boards_(2004-2008).pdf
https://www.credit-suisse.com/us/en/news-and-expertise/research/creditsuisse-research-institute/news-and-videos.article.html/article/pwp/news-andexpertise/2012/07/en/does-gender-diversity-improve-performance.html
http://www.scientificamerican.com/article/how-diversity-makes-us-smarter

Several studies have shown that, regardless of individual IQ, teams that include women have higher levels of
group intelligence than teams comprised solely of men.

The Association for Women in Science (AWIS) is a global network with 80 grassroots chapters and affiliates connecting more than 100,000
professionals in STEM with members, allies and supporters worldwide. Founded in 1971, AWIS is the leading organization dedicated to
driving excellence in STEM by achieving equity and full participation of women in all disciplines and across all employment sectors.

